
FAYETTE COUNTY 
2002 CLASS DESCRIPTION 

 
 CLASS TITLE: GROUNDSKEEPER I (Seasonal Temp) 

CLASS CODE:  639P  
 

GENERAL DESCRIPTION OF CLASS 
 
The purpose of this seasonal position is to be responsible for the maintenance for the county’s 
grounds, landscaping areas, and ball fields.  The class is responsible for work that involves 
routine and heavy manual tasks, operation of heavy equipment, application of pesticides and 
herbicides and safe operation of tools and equipment.   Work is performed under the direct 
supervision of the Grounds Crew Leader. 
  
ESSENTIAL TASKS 
 
Operates a variety of hand and power tools and light equipment such as weed eaters, edger, 
chainsaws, leaf blowers, vacuums, tillers, push mowers, riding mowers.  Performs lawn 
maintenance and seeds, mows, fertilizes, waters, mulches, aerates, and weeds lawns and ball 
fields.  Performs ball field maintenance, general landscape work, plants, prunes, landscapes 
bushes, shrubs, and flowers, and lays sod.  Maintain and repair fences, bleachers, lights, cleans 
restrooms, repairs fixtures, stocks with supplies, rakes up and disposes of litter and empty trash 
cans, clear underbrush in county parks.  Repairs breaks in water lines, sprinkler lines, sprinkler 
heads, adjusts water controls, facilities, cleans and maintains tools, and equipment decorates 
county facilities for holidays, and reports mechanical safety hazards to crew leader.  On call 
during inclement weather and assists with building maintenance duties.  Performs related work as 
required. 
 

INVOLVEMENT WITH DATA, PEOPLE, AND THINGS 
 
DATA INVOLVEMENT:  
 
Completes daily work log, completion of work orders, and equipment check lists. 
   
PEOPLE INVOLVEMENT:  
 
Follows instructions and orders of supervisor and crew leaders.  
 
INVOLVEMENT WITH THINGS:  
 
Handles or uses machines, tools, or equipment that requires brief instruction or experience such 
as hand and power tools, outdoor handheld power equipment, mowers, tractors, and other 
departmental equipment. 
   

COGNITIVE REQUIREMENTS 
 
REASONING REQUIREMENTS:  
 
Performs semi-routine work solving occasional problems.   
 
MATHEMATICAL REQUIREMENTS:  
 
Able to use basic mathematics. 
 



GROUNDSKEEPER I (SEASONAL TEMP) 

LANGUAGE REQUIREMENTS 
 
Read routine sentences, instructions, regulations, procedures, or work orders; writes routine 
sentences and completes routine job forms and incident reports, speaks routine sentences using 
proper grammar.  
 
MENTAL REQUIREMENTS:. 
  
Perform manual tasks prescribed by standard practices but which may require computation, the 
use of several procedures, and the use of independent judgment with obvious choices; requires 
normal attention for accurate results.   
  
 

JUDGMENTS AND DECISIONS 
 
JUDGMENTS AND DECISIONS:  
 
Makes a few decisions, affecting only the individual. 
 
 

VOCATIONAL/EDUCATIONAL AND EXPERIENCE PREPARATION 
 
VOCATIONAL/EDUCATIONAL PREPARATION:  
 
Requires high school diploma, GED, or specialized vocational training. 
 
SPECIAL CERTIFICATIONS AND LICENSES:  
 
Prefer Commercial Driver’s License (CDL), satisfactory Motor Vehicle Record (MVR); 
 
 
EXPERIENCE REQUIREMENTS:  
 
Requires over one month and up to and including three months. 
 
 

AMERICANS WITH DISABILITIES ACT REQUIREMENTS 
 
PHYSICAL AND DEXTERITY REQUIREMENTS:  
 
Requires medium to heavy work that involves walking, standing, stooping, lifting, digging, pushing 
or raising objects, exerting between 20 to 50 pounds of force on a recurring basis and 50 to 100 
pounds of force on an occasional basis.  
 
ENVIRONMENTAL HAZARDS:  
 
Bright/dim light, dusts and pollen, extreme heat and/or cold, wet or humid conditions, extreme 
noise levels, animals/wildlife, vibration, fumes and/or noxious odors, traffic, moving machinery, 
electrical shock, heights, disease/pathogens, toxic/caustic chemicals. 
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GROUNDSKEEPER I (SEASONAL TEMP) 

SENSORY REQUIREMENTS:  
 
Hearing, speaking, color perception, sense of taste, sense of smell, depth perception, texture 
perception. 
 
 

ADA COMPLIANCE 
 
Fayette County is an Equal Opportunity Employer.  ADA requires the County to provide 
reasonable accommodations to qualified individuals with disabilities.  Prospective and current 
employees are invited to discuss accommodations. 
 

HIPAA COMPLIANCE 
 
The Health Insurance Portability and Accountability Act of 1996 requires employees to protect the 
security of Protected Health Information (PHI) however it is obtained, handled, learned, heard or 
viewed in the course of their work. 
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